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(&n’é?ﬂ'\'ﬁ) @I TS7/Constitution of Internal Complaints Committee (ICC) under

Sexual Harassment of Women at Workplace (Prevention, Prohibition & Redressal)
Act, 2013 for Corporate Office, SPMCIL.
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The company is committed towards providing a work environment which ensures
that each woman employee is treated with dignity and respect. The objective is to
promote an equitable work culture that is conducive to the growth of women employees
and encourages equality in terms of opportunities. The Company detests any form of
sexual harassment and is committed to take all necessary steps to ensure that its
women employees are not subjected to any form of harassment.
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In accordance with the provision under Section 4 of the Sexual Harassment of
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, the Internal
Complaints Committee (ICC) has been constituted to deal with the complaints of sexual
harassment at Corporate Office, SPMCIL. Consequent upon the completion of tenure of
external member, the ICC has been re-constituted as under with the approval of the
Chairman and Managing Director, SPMCIL:-

S. Name Designation in Contact
No. ICC
1| g4t iy I, S99 Heludys 3eef/ seema.rani@spmcil.com
(foT ud o)/ Chairperson | 011-43582231
Ms. Seema Rani, Jt. GM
(F&A)
2 |4t AR PHUR, ydus o, neeraj.kumar@spmcil.com
GEA'EIN (1 P T 011-43582242
Shri Neeraj Kumar, Manager
(TO)
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3 |41 =W Budt Raw, usud e/ vyom.shivam@spmcil.com
(fafen/ T 011-40580019

Shri Vyom Tripathi Shivam,
Manager (Legal)

4 ﬁgﬂ TIar e, T{&h&ﬂ?) arsﬁ Pererea )y tvagi.rachna@email.com

A1 g T/ Exterfal +91 - 8130146664

Ms. Rachna Tyagi, AOR, Member
Hon’ble Supreme Court of
India
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Any grievance of sexual harassment may be referred to the ICC in writing through
letter or e-mail within three months from the date of incident or if there are series of
incidents then within three months from the date of last incident.
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(TP 3TETAI/Alok Acharjya)
HYad AEIUEY®H/Jt. General Manager (f3ftl/Legal)

Hﬁ/Copy: giHfd & ¥ 9a=I/All Committee Members

ufafefa, Copy to:

i. 3Meme YT ydY He=Id S/ Office of CMD

ii. ez (W.4.) sy, Fewe (faw) suftu,/ g gdbd e sried/ Office of
Director (HR)/Office of Director (Finance)/Office of CVO

iii. &I HEUEY®d (H1.H.)/CGM (HR)

iv. T WeT€Y® (J, Wl.)/CGM (IT)

v. SR HEIUSYD (dp-ilch UHIeH)/AGM (T.0)

vi. OH! Syed memEyS, A Safag,s All gt GMs, Corporate Office

vii. Byl Fﬁlﬁ/Compamy Secretary
viii. AT a8/ Notice Board



